
Updated: June 22nd, 2026 

Subject: CUPE submits a “no-board” report to the Ontario Ministry of Labour. Union 

will be in a legal strike position by July 9, 2026.  

 

 

Kerry’s Place management and the Canadian Union of Public Employees (CUPE) Local 

3794, representing about 140 of our Supported Living and Supported Independent Living 

staff in Hastings, have been in talks to negotiate a new contract for those employees. 

 

We have been negotiating in good faith to reach a fair deal, with a view to long-term 

sustainability, and in the context of our existing financial and operational limitations.  

 

On June 22, CUPE chose to submit a “no-board” report to the Ontario Ministry of Labour 

which means that the union will be in a legal strike position by July 9, 2026. We are currently 

working with CUPE to determine the next bargaining date. 

 

Kerry’s Place remains committed to the bargaining process and to meeting with CUPE as 

much as needed to reach a new collective agreement as soon as possible. We have also put 

a contingency plan in place to ensure all of the people and families we support in Hastings 

will continue to be cared for during any job action. 

 

Appropriate compensation and working conditions for our staff are critical factors in how we 

provide the best care possible using the resources we have. As a government-funded, not-

for-profit organization, our goal is to ensure that our limited funding supports client care as 

effectively as possible.  

 

We will continue to provide you with regular communications so you’re informed and we will 

continually update our dedicated strike webpage. You can always reach out to the House 

Manager or Director if you have questions. 

 

 

 

 

https://kerrysplace.org/labour-negotiations-updates-2026/

